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Division of Safety/Training
How can I become a North Tahoe Firefighter?

You must be 18

You must have a current, clean driver’s license

You must have current CPR certification

You must have EMT- Basic certification at a minimum

You must be capable of strenuous work under emergency conditions
You must complete a North Tahoe Fire Protection District employment application

There are several training methods which we will accept for an entry level Part-Time Paid (PTP) position, to include all of the above plus:

A certificate from an accredited California Firefighter I Academy OR
A California State Fire Marshal Firefighter I certificate OR
An NFPA Firefighter I & II certificate

Other State Firefighter certificates may be considered on a case by case basis by the Training Division.

A list of accredited California Fire Academies can be found at: 

<  http://osfm.fire.ca.gov/training/pdf/accreditedacademies.pdf  >

Lake Tahoe Community College offers an Academy at South Lake Tahoe, they can be reached at 530-541-4660 or on their Webpage at:
<  ltcconline.net/voced/firescience/index.html  >

Truckee Meadows Community College offers an NFPA academy in Reno, they can be reached at 775-785-5511 or on their Webpage at: <  http://www.tmcc.edu/firetech/academy/fulltime /  >
After acceptance of your application you must:

Successfully pass a written test

Successfully pass a District physical agility test similar to C-PAT, certificates of physical agility will not be accepted

Participate in an oral interview/assessment center

Following successful completion of all of the above, you must complete a background check and live-scan

You must provide a DMV driving record print-out

You must complete a drug test
You must complete a physical capacity test with our physician

After successful completion of all of the above, you may be accepted into our Part-Time Paid recruit program, if a vacancy exists.

You should then obtain a DMV/CHP Ambulance driver’s certificate and a DMV Medical certificate (DL-51) if you do not already have one. This is done through California DMV.

You will be issued Personal Protective Equipment (turnout gear) and pagers.

You will meet with Administrative personnel to file forms and review payroll procedures.

You will attend a Mini-academy to learn District evolutions and equipment and attend an Ambulance and Utility orientation class.
After all of the above, you will be expected to respond to emergencies in the District and perform to your level of training. You will be expected to attend at least two of the three PTP drills offered each month, or make it up with shift personnel. You will be paid your hourly rate for drills and calls attended.

You will be paid a premium for inter-facility transports that you drive or in which you perform as an attendant in the back of the ambulance.
In addition, you will need to contact the on- duty Captain and schedule training with the duty crew if they are available in order to complete your Firefighter I training record. That training is not compensable, but any calls or special details you attend during that training time may be.
At the end of twelve months from date of hire, you can submit your completed FF-I training record to Training Division who will submit it to the State Fire Marshal for certification. 

You will then be qualified to be assigned as a Supplemental firefighter. 

The Supplemental Firefighter works 24 hour shifts on an as-needed basis to fill in

when a shift is short-staffed.

You will also then be qualified to be assigned as an Apprentice Firefighter. 

When openings occur, the Apprentice Firefighter is assigned to one of the 3 shifts for a maximum period of two years. 

Our Part-time Paid programs have been a well-respected part of our emergency response for many years. Most of the career personnel at North Tahoe Fire came from this program, including our Fire Chief, Assistant Chief and many other Officers. They will observe your performance and attitude from that perspective; show them that you deserve to be considered for advancement.
Full-time (career) Firefighter testing

From time to time, North Tahoe Fire Protection District will host a Firefighter
test to fill full-time (career) vacancies or to establish a hiring list for future hiring’s.

The process would be announced at least 30 days in advance of the test. 

The announcement would contain the minimum qualifications to participate, for instance Paramedic (ALS), Driver/Operator or Captain.

If qualified to participate, you would again submit an employment application with copies of all certifications, degrees and licenses attached and any other documents required in the announcement.
Incomplete applications or those that lack documentation do not move ahead in the process.
You would again be required to complete a written test, a physical agility test, an assessment process and any other requirements as per the announcement and District Rules and Regulations.

After successful completion of all testing criteria, you may receive one percentage point for each completed 12 months of service with NTFPD as a part-Time Paid Firefighter, to a maximum of 5 percentage points on to your final cumulative score.

All successful applicants are then ranked by score and the Fire Chief will select new hires based on criteria specified in the Rules and Regulations.
New hires are subject to 12 months of probation, where performance and attitude are evaluated daily.

Some notes and helpful information.

From the day you announce your intention to become a firefighter you are being evaluated by other firefighters of all ranks and from all departments. This applies on the job and off of it as well.

It is surprising how far and how fast a bad personal decision or negative comment can travel through the fire department communication network from department to department.

The same is true for good decisions and excellent performance.

High ethical standards are valued and integrity is expected, even when you think no one is watching.

Fire service careers are highly competitive, don’t allow a poorly made decision to delay or even wreck your chances.

Practice your test-taking skills by taking many fire service tests, they are all different. Take classes and obtain the many books and materials on how to test for fire service careers. 

Be prepared, study, work out, stay in shape, you never know when the “dream fire department” is going to test, you have to stay ready. No one in the fire service will listen to someone whine that they “just weren’t ready”. They just assume you don’t have what it takes to do the job.

The job is mentally, physically and emotionally challenging, the rewards are equally impressive.
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